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opportunity to refocus staff on the company's core business rather than plan administration. Companies that have never previously offered a retirement plan might also 

factor in the value of having an additional tool to attract and retain employees. 

Is there a non-PEP plan that might be more suitable? 

PEPs will serve as a welcome alternative for some employers, but even with the plans’ lower costs, many employers will find a traditional 401(k) plan the better option. It is 

important for advisers to discuss both routes with interested clients. 

“Helping clients decide whether or not a PEP makes sense for them really comes down to understanding their own business strategy,” Stroope says. 

Clients that want more control over their retirement plan, or that use it for specific outcomes such as employee attraction or incentive, may want a more flexible vehicle, she 

adds. Clients that are focused elsewhere and that prioritize risk, workload and cost reduction may be better served by a PEP. 

“It will be interesting to see how competitive PEPs are, up against the small-market solutions that already exist,” DiStasio says. “There are some small-market solutions that 

actually look a lot like PEPs already.” 
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