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Plan, and Form 5500–SF, Short Form Annual Return/Report 

of Small Employee Benefit Plan, for plans covered by Title I of 

the ERISA.

Final Regulations
The final regulations:

• Reduce the 250-return filing threshold to generally 

require electronic filing by filers of 10 or more returns in 

a calendar year.  The final regulations also create several 

new rules mandating the e-filing of certain returns 

and other documents not previously subject to the 

requirement.

• Require filers to aggregate almost all information return 

types covered by the regulation to determine whether 

a filer meets the 10-return threshold and is required to 

e-file their information returns.

• Eliminate the e-filing exception for corporate income tax 

returns reporting total assets of under $10 million at the 

end of the taxable year. —and—

• Permit waivers for filers that would experience hardship 

in complying with the e-filing requirements.  However, the 

hardship waiver is not applicable to Form 5500 filings.

The new e-filing requirements are generally effective for 

filings due after December 31, 2023.

The final regulations are at: https://www.federalregister.

gov/documents/2023/02/23/2023-03710/electronic-filing-

requirements-for-specified-returns-and-other-documents

The IRS has issued final regulations that will require almost 

all employee benefit plan filings to be made electronically.

Background
Generally, Applicable Large Employers are required to 

file Forms 1094 and 1095 with the IRS to report their 

compliance with the ACA’s employer shared responsibility 

provisions (i.e., the employer mandate). Forms 1094 and 

1095 provide certain information to the IRS and taxpayers 

regarding individuals who are covered by Minimum Essential 

Coverage.

For fully-insured group health plans, the insurance carrier is 

responsible for furnishing the Forms 1095-B to the IRS and 

employees, and the employer is responsible for furnishing 

Forms 1095-C to the IRS. For self-funded group health plans, 

the employer/sponsor is generally responsible for issuing and 

filing both Forms 1095-B and 1095-C.

Previously, as with many other types of forms, only 

employers that annually filed 250 or more returns of one 

type were required to file Forms 1095 electronically. Form 

5330, which is used for the Return of Excise Taxes Related 

to Employee Benefit Plans, also required electronic filing by 

filers meeting the annual 250-return threshold.

The Form 5500 Series is used by employee benefit plans 

to satisfy annual reporting requirements under ERISA and 

the Internal Revenue Code. The Department of Labor had 

previously published a final rule requiring electronic filing of 

the Form 5500, Annual Return/Report of Employee Benefit 

https://www.federalregister.gov/documents/2023/02/23/2023-03710/electronic-filing-requirements-for-specified-returns-and-other-documents
https://www.federalregister.gov/documents/2023/02/23/2023-03710/electronic-filing-requirements-for-specified-returns-and-other-documents
https://www.federalregister.gov/documents/2023/02/23/2023-03710/electronic-filing-requirements-for-specified-returns-and-other-documents


LexisNexis, Practical Guidance and the Knowledge Burst logo are registered trademarks of RELX Inc.
Other products or services may be trademarks or registered trademarks of their respective companies. © 2023 LexisNexis

LexisNexis.com/Practical-Guidance

This document from Practical Guidance®, a comprehensive resource providing insight from leading practitioners, is reproduced with the 
permission of LexisNexis®. Practical Guidance includes coverage of the topics critical to practicing attorneys. For more information or to sign 
up for a free trial, visit lexisnexis.com/practical-guidance. Reproduction of this material, in any form, is specifically prohibited without written 
consent from LexisNexis.

The Wagner Law Group
Established in 1996 by  Marcia S. Wagner,  The Wagner Law Group  is dedicated to the highest standards of integrity, excellence and thought 
leadership and is considered to be amongst the nation’s premier ERISA and employee benefits law firms. The firm has offices across the country, 
providing unparalleled legal advice to its clients, including large, small and nonprofit corporations as well as individuals and government entities 
worldwide.

Related Content

Practice Notes
• ACA Employer Reporting Obligations for Employer 

Shared Responsibility Mandate

Statutes & Regulations
• 88 Fed. Reg. 11,753 (Feb. 23, 2023)

Treatises
• Employee Benefits Law § 10.02, “Plans Covered by the 

Reporting and Disclosure Requirements”

• Employee Benefits Law § 10.03, “Reporting to 

Government Agencies”

https://www.lexisnexis.com/en-us/products/practical-guidance.page
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wagnerlawgroup.com%2Fattorney%2Fwagner-marcia-s%2F&data=05%7C01%7Cclarissa.lucena%40reedelsevier.com%7C6c0ff2c894d04b636ba108db34a457ca%7C9274ee3f94254109a27f9fb15c10675d%7C0%7C0%7C638161652676962972%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=uk6IC%2FHVGQmdWzuP3KFZJwmwexSTFOYMGQtAVtY%2ByKA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.wagnerlawgroup.com%2Foffice-locations%2F&data=05%7C01%7Cclarissa.lucena%40reedelsevier.com%7C6c0ff2c894d04b636ba108db34a457ca%7C9274ee3f94254109a27f9fb15c10675d%7C0%7C0%7C638161652676962972%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=eJyZHhI7gRB7KDMmaAs%2Fx21eEy8IJN5COauBcvTZreQ%3D&reserved=0
https://advance.lexis.com/open/document?collection=analytical-materials&pddocfullpath=%2Fshared%2Fdocument%2Fanalytical-materials%2Furn%3AcontentItem%3A5V2M-GB21-JJSF-200D-00000-00&context=1000522
https://advance.lexis.com/open/document?collection=analytical-materials&pddocfullpath=%2Fshared%2Fdocument%2Fanalytical-materials%2Furn%3AcontentItem%3A5V2M-GB21-JJSF-200D-00000-00&context=1000522

	Background
	Bookmark_CITEID_1398599
	Related_Content

