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The Wagner Law Group Appoints
Sholom Fine and Alexander Olsen as Partners

Boston, MA, September 14, 2020 – The Wagner Law
Group, widely recognized as the country’s top ERISA and
employee benefits law firm, has announce that attorneys
Sholom M. Fine and Alexander Olsen have been elevated
to the position of Partner. “I have watched both Sholom
and Alex develop into the outstanding ERISA attorneys
that they have become and I am truly proud to call them
my partners,” says Marcia Wagner, the firm’s founder and
Managing Partner.
Sholom Fine has been with The Wagner Law Group since
2006, specializing in ERISA and employee benefits. He
advises clients on a wide variety of tax-qualified
retirement plan issues, including plan documentation and
required governmental reporting. Mr. Fine also has
extensive experience counseling clients whose benefit
plans are under audit by the Internal Revenue Service (IRS)
or the Department of Labor (DOL) and regularly advises
clients on the correction of plan document and
operational failures that could otherwise lead to plan
disqualification. He has wide experience with correction
submissions under the DOL’s Voluntary Fiduciary
Correction Program (VFCP) and Delinquent Filer Voluntary
Compliance Program (DFVCP), as well as the IRS’s
Employee Plans Compliance Resolution System (EPCRS)
(both the Voluntary Correction Program and Self
Correction Program) and the Employee Plans Voluntary
Closing Agreement Program (EPVCAP).
Alexander Olsen regularly counsels clients on a wide
variety of ERISA matters, including qualified plans and
ERISA fiduciary and prohibited transaction issues. Mr.
Olsen has in-depth experience in preparing expert witness
testimony, particularly in relation to ERISA Title I litigation
involving fiduciary conduct and prohibited
transactions. He also represents clients before the IRS and
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DOL in connection with audits, qualified plan submissions,
corrections, as well as other compliance-related
matters. In addition, Mr. Olsen advises clients on the
administration of welfare benefit plans and the
termination of employee benefit plans (including
orphaned plans).

Established in 1996, The
Wagner Law Group is
dedicated to the highest
standards of integrity,
excellence and thought
leadership and is considered
to be amongst the nation's
premier ERISA and
employee benefits law
firms. The firm has 10
offices across the country,
providing unparalleled legal
advice to its clients,
including large, small and
nonprofit corporations as
well as individuals and
government entities
worldwide. The Wagner Law
Group's 34 attorneys, senior
benefits consultant and
seven paralegals combine
many years of experience in
their fields of practice with a
variety of backgrounds. The
firm is recognized by U.S.
News and World Report as
a Tier 1 Best Law Firm in the
areas of ERISA and
employee benefits. Nine of
the firm's attorneys are AVrated by MartindaleHubbell and nine are
Fellows of the American
College of Employee
Benefits Counsel, an
invitation-only organization
of nationally recognized
employee benefits lawyers.
Seven of the firm's attorneys
have been named to the
prestigious Super
Lawyers list for 2020, which
highlights outstanding
lawyers based on a rigorous
selection process. The
Wagner Law Group is
certified as a woman-owned
and operated business by
the Women's Business
Enterprise National Council.
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